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Our Recommendations For The
Malaysia Education Blueprint

(Higher Education) 2015-2025

CCCIM has submitted the following recommendations to the
Ministry of Education based on the input of SERC Sdn. Bhd.

and ACCCIM working committees and is glad that some of the
recommendations are incorporated in the Malaysia Education
Blueprint (Higher Education) 2015 — 2025 that was launched on
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1 Implement STEM-focused TVET to prepare for future labour RN A R

market and to remain competitive;

1B K EFRIAER 4, AR ERIER 3R

2 Pursue international accreditations and qualifications BE 2 KR 2 BRI HIART
gllzrggisﬂi(l)%%ailtlil\[{.ET certifications to allow wider regional and (=) ESEmMSt SSERENTSNRE
’ BRZENSEN, BRAM A K
3 Increase permeability between educational pathways and FARINE I E AR 2 M S R IRTE
access to higher education by ensuring that public and private BINZ
universities accept our TVET qualification for advanced entry N i
into Bachelor/Diploma programmes; (M) RSFTEIRBRBNTER. LIT3RHI M
. . , TP SESFIREFRIE SROFTERE = A A
4 Raise the entry requirements and implement compulsory
industry attachment for instructors and train the right people () EHB/NHITINSE, SIS ENAEMN
to deliver TVET programmes; e A A P 28, U SEE ERAE 2k 26
T e et ot ot e+ ) BRI NS XS
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6  Establish public-private advisory bodies to include industry : (£) ?%ﬁ%i?‘ﬁ%éﬁﬁﬁﬁ%&ﬁﬂ%ﬁéﬁ
as a formal partner and undertake cost-benefit analysis for - RS A SR ARIRA A e — 89t IA L
industry participation; o
7 Consolidate public TVET institutions under the Ministry of (\)  HE—TREBANIRE. EHEMDME
Education and make it the single coordinating body for TVET; BR, DUETFHEERE B A — 1T R
B AR AN S A B
8 Develop a strong communication, marketing and branding : gﬂéﬁ%\ii%ﬁgégﬂ AN "%
strategy to promote TVET as an industry sought-after - ) RIS e
quaI|f|_cat|on and reduce its stigma as a “second-class (h) HEATHERFE, BN 5HG
education; 4
9 Develop a holistic transformation programme and strengthen N . N L
planning and execution capabilities; (+) [’X\ SHE EMJC%KE\Z_E/‘] "
EABE P IEHE S, mReen
10 Replace “efficiency” system aspiration with “effectiveness” BMTFHRNE, HEREEERIERER
to ensure that key performance indicators (KPIs) are linked BEMNEREY, MAEEENKFZ=H
to desired outcomes rather than just numerical output-based B#ro
targets, as efficiency is doing things right, effectiveness is
doing the right things; (+—) EMBFTIVEEGFRHRARIREER
B R BE R — 2 0o
11 Include collaboration with top industry and international KRGS — b7
researchers as a KPl; and (+=) BB SRR U R R T
12 Instil interest in innovation/technology and good work ethics. fEiER.



